
FREE FOR IRLA YPG MEMBERS / CPD EVENT

CPD 1.25  hours
By signing the registration sheet you are allowing us to 
verify your attendance and your claim for CPD hours.

IRLA LINK & LEARN SESSION
Introduction to Finality Options - Mergers & Acquisitions, Part 
VII’s and the Reinsurance Alternative
13 JUNE 2018 / AUDIO CPD PRESENTATION

SUMMARY (INTRODUCTION LEVEL)

Suitable for all young professionals, or those new to the business who would like to know more.

Insurance mergers & acquisitions have been in the spotlight for a number of years and the current market environment 
suggests that this is set to continue.

This introductory session will be provided by and give delegates the opportunity to hear from other young professionals working 
in these roles. The session will be a natural introduction to IRLA’s Academy training session on similar topics presented at a 
more advanced level.

By the end of the session, delegates will: 
•  have an overview of the insurance M&A environment
•  gain an overview of the key stages in the M&A process
•  have an understanding of why Part VII transfers are of value
• 	 be	aware	of	an	alternative	to	legal	finality	transactions	and	retrospective	reinsurance

COST: 	 FREE	for	IRLA	members	/	£25+VAT	for	non-members	(registration	will	be	confirmed	on	receipt	of		 	
 payment).
REGISTER:  http://ypglinkandlearn130618.eventzilla.net

CII CPD event accreditation demonstrates the quality of an event
and that it meets CII / PFS member CPD scheme requirements.

http://ypglinkandlearn130618eventzilla.net


PROGRAMME

British Standard Time (BST)
14:00  Welcome and introduction to IRLA
 Andrew Ward, IRLA Director & Adam Horridge, IRLA YPG Chairman
14:10 Speakers introduction to their role in the market
14:15  The insurance mergers & acquisitions environment
 Dan Cordina, Ernst & Young LLP
14:35  Part VII transfers
 The	processes	and	considerations	of	a	legal	option	for	liability	finality
 Adriana Cotter, Sidley Austin LLP
14:55 The reinsurance alternative
 Considering	the	benefits	of	using	retrospective	insurance	in	the	mergers	&	acquisitions	context
 Adam Horridge, Swiss Re
15:15 Q&A
15:30  Thank you and close
 

Our thanks to PricewaterhouseCoopers LLP for the provision of their webinar facility.

ABOUT IRLA YOUNG PROFESSIONALS GROUP
The	Young	Professionals	Group	is	a	platform	for	students,	trainees	and	those	under	35	or	with	5	years	or	less	experience,	from	all	disciplines,	working	in	
and with the insurance and reinsurance industry. Our aim is to make an active contribution to the legacy sector by providing:

Peer Interaction: Better connecting young professionals and laying the foundations of industry communication for the future.
Personal Development: Providing an opportunity to learn and progress within the industry.
Develop Relationships: By interaction in peer groups as well as with more senior members of the market.
Building Skills: Providing interactive sessions to help build both technical and personal communication skills.

IRLA CANCELLATION & REFUND POLICY
Payments must be made to Insurance & Reinsurance Legacy Association Limited by BACS prior to registration acceptance. Cancellation and refund of monies paid will not be permitted any 
later than 48 hours prior to the event. In the event of cancellation less than 48 hours, or any non-attendance, all monies will remain due. If the cancellation of any IRLA event occurs due to 
circumstances	beyond	the	control	of	IRLA,	any	monies	paid	by	you	will	not	be	refundable	(and	any	monies	due	from	you	will	remain	due)	to	the	extent	that	IRLA	has	paid	or	has	committed	to	
pay	the	costs	of	running	the	event	and	cannot	itself	obtain	reimbursement.	In	all	circumstances	where	interest	exists	IRLA	will	attempt	to	run	the	event	once	again.	IRLA	is	not	responsible	for	
any travel or other costs incurred by registrants. NO liability is assumed by IRLA for changes in the programme date, content, speakers or venue. Transfers may be made up to 24 hours of the 
course date.

EQUALITY AND DIVERSITY

We	will	foster	an	inclusive	working	environment	where	difference	is	embraced	and	where	people	feel	valued	and	respected.	We	incorporate	equality	into	
our	core	objectives,	making	every	effort	to	eliminate	discrimination,	create	equal	opportunities	and	develop	good	working	relationships	between	different	
people.


