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IRLA BREAKFAST BRIEFING
Legacy liabilities and discontinued business panel
10 SEPTEMBER 2018 / MONTE CARLO RENDEZVOUS
SUMMARY
Legacy liabilities and discontinued business are good news for some. This panel of run-off market leaders have experience of both 
disposal of legacy and assumption of legacy and will explain how and why it works for both seller and acquirer.

In particular, the briefing will discuss:

• why you should sell your old liabilities
• how to find the best deal and provider
• what benefits are there for the acquirer
• cross border issues and solvency reputation resolved

Speakers:  Paul Corver - IRLA Chairman, James Bolton and Simon Barnes - IRLA Directors

CII CPD event accreditation demonstrates the quality of an event
and that it meets CII / PFS member CPD scheme requirements.

COST:  NO COST FOR IRLA MEMBERS OR RVS DELEGATES
REGISTER:  http://mcbriefing180910.eventzilla.net
VENUE:  Fairmont Monte Carlo Hotel, Lacoste Room, 12 Avenue des Spélugues, 98000 Monaco

PROGRAMME
08:00  Registration with breakfast pastries and coffee (arrive by 08:15 to start promptly at 08:30)
08:30  Panel session begins
09:15  Q&A
09:30 Session ends

IRLA is the UK Market body for insurance and reinsurance legacy management professionals and is recognised as the voice of the legacy management sector by 
a range of government and market bodies including the UK Financial Conduct Authority, the Financial Services Compensation Scheme, the Department of Work 
and Pensions, as well as the Employer’s Liability Tracing Office. IRLA is also affiliated with several other market associations all the while working with these 
others to represent members’ interests.

CANCELLATION
There are often wait lists for these events, if you find you are unable to attend, please contact us as soon as possible.

EQUALITY AND DIVERSITY
We will foster an inclusive working environment where difference is embraced and where people feel valued and respected. We incorporate equality into our core objectives, making 
every effort to eliminate discrimination, create equal opportunities and develop good working relationships between different people.


