
2020  
IRLA  
ANNUAL  
MEMBERS’

WHEN?
THURSDAY 
21  
JANUARY 
2021

COST:
BOOK A MIN’ 
OF 6 PLACES 
FOR £1,188 
INCL’ VAT OR 
MAX’ 20 FOR 
£3,960

FOOD SERVICE 
STARTS 19:00 
AND ENDS 
22:00

WHERE?
THE  
IVORY 
VAULTS, 
LONDON

DINNER

STARTER
	 Duck	and	fig	terrine,	Spanish	
Serrano	ham	and	smoked	chicken	
served	with	apple	and	cinnamon	
chutney	and	rye	toast

*	Creamy	wild	mushroom	soup	with	
winter	truffle	oil	and	Gruyère	
croûtons	(V)

Selection	of	bread	rolls	with	butter	

MAIN  
	 Grilled	rib	eye	steak	with	
horseradish	butter,	Pomme	
neuf,	portobello	mushroom	
and	chef’s	dried	plum	
tomatoes	

*	Caramelised	baby	shallots,	
chestnut	and	mushroom	tart	
with	roasted	Pine	nut	and	
cherry	dressing	(V)	

DESSERT 
		 	Spiced	apple	tart		OR	dark	
chocolate	mousse	can	be	self-
served	from	the	port	table

	 Cheese	board	with	vintage	port	
&	dessert	wine

	 Coffee	and	petit	fours	

WINES 
Red	-	Cataldo	Syrah	–	
Cabernet	Sauvignon

White	–	Mayflower
Marlborough,	Sauvignon	Blanc	

REGISTER:  
registrations@irla-international.com

ARRIVE
FROM
18.00

* Vegetarian options must be  
pre-booked and any dietary issues 
advised to the event organisers by 
31 December 2020

WITH CHARITY AUCTION

INCLUDED IN TICKET PRICE: 
RECEPTION DRINKS 
4 COURSE MEAL FOLLOWED 
BY PETIT FOURS AND PORT 
WINE WITH MEAL 
OPEN BAR (BEER, WINE & SOFT DRINKS)



The IRLA Code of Conduct

The IRLA Board believe that an important principle of leadership is to set a positive example regarding fair and 
ethical behaviour, and that IRLA members will respond positively in their own behaviours based on what they see of 
the Board’s conduct. The Board pledge to treat all members with courtesy and ask the same in return.  The Board 
also asks that members treat fellow members and Association/AMS staff with respect, without aggression, abuse 
or harassment.

Association Directors and Association/AMS staff have the right to perform their duties and to assist others without 
fear of being assaulted, threatened, verbally abused or discriminated against.  Any actions, unintentional or otherwise, 
whether physical or verbal (including threatening or abusive language made in person, over the telephone or in written 
communication), which cause members, Directors or Association/AMS staff to feel threatened, uncomfortable or 
embarrassed are unacceptable and will not be tolerated.

A single incident can amount to harassment and will be treated seriously. Any reported act or threat of physical or 
verbal abuse, or discrimination will be reported to the member’s employer with details of the incident. 

THE VOICE OF LEGACY
Representation · Education · Networking


