BOOK EARLY!
This event is by pre-registration
only & is initially restricted to four
members per member company.

The Legacy Professionals Association

WELCOMING ALL RETURNING IRLA MEMBERS

SUMMER BBQ

PARTY
VENUE

The Deck,
20 St Dunstan’s Hill
London

Welcome drink
on arrival, followed
by a cash bar.

EC3R 8HL

EVENT STARTS

18:00 UNTIL
21:00

WEDNESDAY

07

SEPTEMBER

2022

The Ultimate Burger Stand will offer:
Angus-Beef Burger with Cheese
Smoked Garlic Buttermilk Chicken with Cajun slaw
Grilled Halloumi & Aubergine Caponata (v)
Spiced Falafel & Avocado (veg an)

A selection of BBQ
food will be served
19:00 - 19:45.
Please let us know
if you require
vegetarian options

Served in seeded brioche buns, with garnish & sauces
Rosemary & Parmesan Fries
Dressed mixed leaf salad

Please consider that this is an outdoor
venue with no manned cloakroom.

Register here: registrations@irla-international.com

The Legacy Professionals Association

The IRLA Code of Conduct
The IRLA Board believe that an important principle of leadership is to set a positive example regarding fair and ethical
behaviour, and that IRLA members will respond positively in their own behaviours based on what they see of the Board’s
conduct. The Board pledge to treat all members with courtesy and ask the same in return. The Board also asks that
members treat fellow members and Association/AMS staff with respect, without aggression, abuse or harassment.
Association Directors and Association/AMS staff have the right to perform their duties and to assist
others without fear of being assaulted, threatened, verbally abused or discriminated against. Any actions,
unintentional or otherwise, whether physical or verbal (including threatening or abusive language made in
person, over the telephone or in written communication), which cause members, Directors or Association/
AMS staff to feel threatened, uncomfortable or embarrassed are unacceptable and will not be tolerated.
A single incident can amount to harassment and will be treated seriously. Any reported act or threat of physical
or verbal abuse, or discrimination will be reported to the member’s employer with details of the incident.

